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HOMETOWN HEALTH CEO DAVID HANSEN ANNOUNCES RETIREMENT, 

 RENOWN’S BETHANY SEXTON NAMED SUCCESSOR  
 

RENO, NEV.— (Aug. 31, 2022). Renown Health announced today that David Hansen, CEO will retire on October 7, 
2022 from Hometown Health, Nevada’s largest not-for-profit insurance company. Over the 
last two years that Hansen has overseen Renown’s health plan, he has contributed 
significantly to ensuring wide-ranging medical coverage and excellent customer service for 
more than 100,000 members across Nevada. 
 
Bethany Sexton, MBA, will assume the role of CEO of 
Hometown Health effective September 12, 2022 as 
part of a smooth transition and succession plan. Ms. 
Sexton currently serves as Chief Transformation 
Officer for Renown Health, responsible for value-based 

care delivery including insurance and managed care contracting, the Renown 
Direct Contracting Entity (DCE), Renown Accountable Care Organization 
(ACO) and Western Clinical Alliance, a clinically integrated network of 
physicians.  
 
Mr. Hansen led a number of significant accomplishments for Hometown Health including the addition of 82 new 
provider groups for northern Nevada health plan subscribers and a Medicare network in southern Nevada. Hansen, 
the Hometown Health team introduced a Transitional Care Navigator program resulting in reduced hospital 
readmission rates, added Renown-branded insurance products on Nevada Health Link, Nevada’s Health Insurance 
Exchange and helped to grow Senior Care Plus, Hometown Health’s Medicare Advantage Plan membership during 
the 2022 Annual Election Period. Hansen and the Hometown Health team implemented a number of Total Cost of 
Care initiatives in partnership with Renown Medical Group to make premiums and health care costs more affordable, 
including health outreach efforts and medical screenings to improve health care for members over age 65.  
 
"Leading Hometown Health for the past two years, and through the pandemic, has been a great honor. I am incredibly 
thankful to our members, my fellow employees, our broker and employer partners, and our leadership team for giving 
me the privilege to serve," said Hansen. “Hometown Health and Renown are community-focused organizations and 
it has been a privilege to be part of a team that gives back to improve the health and well-being of those we serve. I 
have spent hours working collaboratively with Bethany over the last few years and know she is perfect person to lead 
our health plan into a new era.”  
 
As CEO, Hansen worked closely with Renown senior leadership to put a thoughtful leadership transition plan in place, 
culminating with the promotion of Bethany Sexton to the position of CEO. Consistent with the plan, Hansen will 
continue to offer guidance and perspective as he and Sexton complete the transition over the next few weeks.  
 
"David’s vision of excellence, his drive and experience has transformed Hometown Health to be both  member and 
customer-focused, said Dr. Thomas Graf, CEO of Renown Health. “David has done much to modernize and build a 
first-rate health plan. We thank David for all his accomplishments and wish him a wonderfully satisfying retirement.”  
  
As CEO of Hometown Health, Ms. Sexton will be responsible for driving growth across the organization, including the 
development and execution of strategic plans; introduction of new programs and services; membership growth; 
operational, financial and customer service excellence; and continued improvements in clinical quality with a focus 
on lowering the cost of care for members in northern Nevada. 
 
Ms. Sexton has served in a number of key leadership roles for Renown Health over the past eight years, including 
Vice President of Operations & Development, VP/Administrator for the Department of Medicine, VP Strategic 
Planning and Performance Improvement, and VP of Revenue Cycle in Finance. With 20 years of health care 
experience, in both clinical and administrative settings, and more than 9 years at Renown, she has developed 
collaborative partnerships and created innovative new solutions to meet rapidly changing employee and customer 
expectations.  
 

https://www.hometownhealth.com/
https://www.renown.org/about/leadership
https://www.wclinicalalliance.org/
https://insiderenown.org/departments/human-resources/Pages/default.aspx
https://www.seniorcareplus.com/
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.renown.org%2Fabout%2Fleadership%2Fmeet-our-ceo&data=05%7C01%7CSuzanne.Hendery%40renown.org%7Cc3dd4af0f0c24c87d50108da8aeac82c%7C5411512619c94b5284abb746e438359a%7C0%7C0%7C637975038224164669%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=uSqssXvIiKdPcybqWdK4Zggi3qjsZcZ9EQGyi3d11sk%3D&reserved=0


 

"I believe one of the most important duties of a leader is preparing the next generation of leadership to succeed," 
added Dr. Thomas Graf. "There is no question that Bethany Sexton is the right person to lead Hometown Health 
into its next chapter. She has integrity, business acumen, energy, leadership skills and deep knowledge of value 
based care to ensure Hometown Health delights its membership and she will help Renown Health achieve our 
strategy of being both a Care Leader and a Health Partner for providers and patients in our community.”  
 
Bethany Sexton earned her Master of Business Administration (MBA) from the University of Nevada, Reno and her 
Bachelor of Arts (B.A.), Business Administration and Management from Western Washington University. She is 
passionate about community service, most recently serving as Chair, Board of Directors for Immunize Nevada, and 
as a former Board Member for Nevada Women's Fund, Healthcare Financial Management Association (HFMA) and 
the American Red Cross. Ms. Sexton and her family make their home in Reno, NV.  
 

 
About  Renown Health 

Renown Health is the region’s largest, locally governed, not-for-profit integrated healthcare network serving Nevada, Lake Tahoe and northeast 
California. With a diverse workforce of more than 7,000 employees, Renown has fostered a longstanding culture of excellence, determination 
and innovation. The organization comprises a trauma center, two acute care hospitals, a children’s hospital, a rehabilitation hospital, a medical 
group and urgent care network, and the region’s largest, locally owned not-for-profit insurance company, Hometown Health. Renown is 
currently enrolling participants in the world’s largest community-based genetic population health study, the Healthy Nevada Project®. For more 
information, visit renown.org. 
 

 


